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Disclaimer 

The recommendations in this guideline represent the view of NICE, arrived at after careful 
consideration of the evidence available. When exercising their judgement, professionals are 
expected to take this guideline fully into account, alongside the individual needs, preferences 
and values of their patients or service users. The recommendations in this guideline are not 
mandatory and the guideline does not override the responsibility of healthcare professionals 
to make decisions appropriate to the circumstances of the individual patient, in consultation 
with the patient and, where appropriate, their carer or guardian. 

Local commissioners and providers have a responsibility to enable the guideline to be 
applied when individual health professionals and their patients or service users wish to use it. 
They should do so in the context of local and national priorities for funding and developing 
services, and in light of their duties to have due regard to the need to eliminate unlawful 
discrimination, to advance equality of opportunity and to reduce health inequalities. Nothing 
in this guideline should be interpreted in a way that would be inconsistent with compliance 
with those duties. 

NICE guidelines cover health and care in England. Decisions on how they apply in other UK 
countries are made by ministers in the Welsh Government, Scottish Government, and 
Northern Ireland Executive. All NICE guidance is subject to regular review and may be 
updated or withdrawn. 
 

Copyright 
© NICE 2022. All rights reserved. Subject to Notice of rights. 
 

http://wales.gov.uk/
http://www.scotland.gov.uk/
http://www.northernireland.gov.uk/
https://www.nice.org.uk/terms-and-conditions#notice-of-rights
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1 Guideline developers 

1.1 Members of the NICE guideline committee 

1.1.1 Core Members 

 

Name Role 

Alan Maryon-Davis Honorary Professor of Public Health, Faculty of Life Sciences 
and Medicine, Kings College London (Guideline Chair)  

Richard Watt Professor in Dental Public Health, University College London 
(Guideline Vice Chair) 

Chris Bojke Professor of Health Economics, Leeds Institute of Health 
Sciences, University of Leeds 

Craig Cook Director of Acute Commissioning and Deputy Director of 
Commissioning Operations, NHS, Derby and Derbyshire Clinical 
Commissioning Group 
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Gail Findlay Professor Emeritus, Institute for Connected Communities 

Sarah Newsam Independent consultant working in the arena of population 
health and social care under the business name Strategy For 
Change 

Graham Rushbrook Director, RBE Associates Ltd 

Jane West Director of Public Health Research, Bradford Institute for Health 
Research 

1.1.2 Topic Expert Members 

 

Name Role 

Stefania Abrar Public Health England Topic Adviser/Non-Voting Member (from 
July 2020) 

 

National Programme Manager (Public Mental Health Team), 
Prevention Services, Office for Health Improvement and 
Disparities, Department for Health and Social Care from October 
2021 

Rob Allan Human Resources Director, Loughborough University 
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2020) 

Sarah Murphy Counselling Clinical and Operational Lead, Royal College of 
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Louise Thompson Assistant Professor in Occupational Psychology, University of 
Nottingham 

Rob Woollen Head of Wellbeing & Organisational Development, DSG Group 
(from October 2020) 

Lorna Young Lay member 
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1.2 Members of the Public Health Guideline Development 
Team: 

 

Name Role 

Geoff Bates Technical Analyst (until December 2019) 

Chris Carmona Technical Adviser (from June 2021) 

Lise Elliott Programme Manager (until April 2021) 

Tom Hudson Information Specialist 

Debra Hunter Project Manager (until January 2021) 

James Jagroo Senior Technical Analyst 

Kate Kelley  Associate Director (from 2022) 

Sarah Matthews Technical Analyst (from July 2020) 

Hugh McGuire Technical Adviser (until June 2021) 

Vonda Murray Project Manager (from January 2022 to February 2022) 

Adam O’Keefe  Project Manager (from February 2022) 

Lesley Owen Technical Adviser (HE) 

Karen Peploe Senior Technical Analyst (From November 2021) 

Elina Simou Technical Analyst (from December 2019 to April 2020) 

Bryn White Project Manager (from January 2021 – until December 2021) 

Sarah Willett Associate Director (until November 2021) 

 

1.3 Colleagues from York Health Economics Consortium: 
 

Cost effectiveness review undertaken by YHEC, University of York with input from the NICE 
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